2 o Addendum to New Business Input Documents
KAetna Mandatory Requirement for Health Care Reform

Aetna is collecting employee count information to comply with the health care reform law.

We are asking you to provide the average number of people you employed in the prior calendar year. We need this
information so we can accurately report your data and calculate any potential rebates to which you and your covered
subscribers may be entitled under the new medical loss ratio requirements set forth in the Affordable Care Act (ACA).

The law defines the number of employees as "the average number of employees employed by the employer's company
during the preceding calendar year." An employee is defined as any person for whom the company issues a W-2, including
full-time, part-time, and seasonal workers, and regardless of insurance eligibility (sample calculation below). We need the
average number of total employees for your company in 2010 to support the 2011 calculations and reports and the payment
of any rebates due in 2012,

How to calculate the average number of total employees*

To calculate average number of employees for the year, determine the average number of employees for each month in
2010, add them together and then divide the total by twelve. In the example below, 253 /12 = 21. Round up or down to the
nearest whole number.

Average

Full Time
Part Time

*Subject to change based on future regulatory guidance
Please enter your calculated average number of employees in the box below.

Average Employees in 2010 (whole numbers only; please print legibly)

By signing below | certify that:
| am an authorized representative of the plan(s) for which this information is being provided.
« The information | have provided is true and correct.
+ Aetna may rely on the responses | have provided.

First Name (Please Print): Last Name (Please Print): Title:
Company Name: Email Address (optional):
Signature: Today’s Date:

Aetna reserves the right to audit all information provided. Providing false, incomplete, or misleading facts or information fo an insurance
company for the purpose of defrauding or attempting to defraud the company, may violate applicable insurance statutes.
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PA, DE Employer Funding Certification and Statement of Understanding for Smali
Employers

Aetna considers underlying plans or arrangements that either partially or completely subsidize any
member cost sharing, including, but not limited to, copayments, deductibles and/or member
coinsurance balances and the Employer's funding of the deductible in excess of 50% to be material

to the provision of coverage. In setting the premium rate for the plan selected, Aetna has assumed
both that there are no underlying plans or arrangements subsidizing any portion of the members’
cost-sharing responsibilities and that the Employer will not put in place any plan or arrangement that
funds the deductible in an amount exceeding 50%. As such, it is important for us to understand when
underlying plans or arrangements are in use and/or when the Employer implements a plan or
arrangement that funds the deductible in excess of 50%.

Underlying plan or arrangement offered? Yes No

If “yes,” please attach a complete description of the underlying plan or arrangement and confirm the
following:

Employer further represents and certifies that it is not funding the deductible of the quoted health
plan in excess of 50% (whether through an HSA, HRA or any other arrangement created or
purchased for this purpose). Yes ~ No_

By signing below, you are certifying that the information provided above is true and complete and
that you will notify us immediately if you intend to use an underlying plan or arrangement to
subsidize your employees’cost-sharing responsibilities, or if you intend to put in place any plan or
arrangement that funds employees’ deductibles in excess of 50%.

Furthermore, by signing below, you agree that in the event the information you have provided above
is incorrect or incomplete or you create, implement or purchase an underlying plan to subsidize any
member cost-sharing responsibilities as described above, or fund the deductible in excess of 50% as
described above, Aetna shall have the right to adjust the premiums that are due for the policy in
accordance with applicable law.

Employer

Signature of Officer

Title

Date

Aetna is the brand name used for products and services provided by one or more of the Aetna group of subsidiary
companies, including Aetna Life Insurance Company and its affiliates (Aetna).
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